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INTRODUCTION

There has been a mantra of “we are all in this together”, but the burden of COVID-19 is not 
felt equally. It has been largely left to women to carry the brunt, to take care of those who 
are sick, of children and family members, of those who have lost their jobs, and of those 
who have been largely regarded as disposable in the face of tremendous challenges. 

COVID-19 has exacerbated all pre-existing inequities. For Black and other racialized 
communities, it has meant an unprecedented rise in unemployment; it has laid bare the 
racialization of poverty and the lack of access to adequate housing and health care that  
is now exacting a deadly toll. Pre-existing disparities in the social determinants of health,  
it appears, are resulting in differential impacts.1 

This has also been true for Indigenous women who make up 4% of female workers and 
are over-represented in several low-wage service occupations hard hit by the economic 
shutdown. In total, almost six in 10 women (58%) earning $14 per hour or less (the lowest 
10% of earners), were laid off during the pandemic or lost the majority of their hours 
between February and April.2

For women living with disabilities, rules of social distancing and lockdown measures have 
further isolated women while also limiting their levels of care to the absolute minimum  
in some cases, at the risk of increasing dangers to their health and well-being. Many are 
in casual or precarious employment and have been unable to access EI or the CERB/CRB, 
leaving them with very few choices and without a safety net.

A just feminist recovery is a recovery that is grounded in this understanding of the 
intersectional impacts of the pandemic for all women – Indigenous women, racialized 
women, Black women, newcomer women, non status women, 2S-LGBTQI+ women, 
youth women, senior women, and women living with disabilities – and the ways in which 
government policies and programs have served to reproduce discrimination and inequality. 

A feminist recovery, then, is not just about a single investment in one industry or service or 
a particular suite of program reforms – as important as each might be for women and their 
families. It is certainly not about moving ‘women’s concerns’ to an individual department 
such as Women and Gender Equality (WAGE) or Canadian Heritage. We are not one line  
in a plan or budget. 

Rather, we need a feminist recovery plan that embraces of whole of government approach, 
based on the principle of targeted universalism to build a prosperous society for all, while 
eliminating all structural inequalities that diminish people’s lives. A targeted but universal 
approach can effectively shift Canada towards building a caring and inclusive economy  
that facilitates everyone’s participation and ensures everyone’s well-being. An economy  
that supports the essential work of women and equity seeking organizations. 
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This government has an historic opportunity to address gender inequities and position the 
well-being of women and gender diverse people at the forefront of our pandemic recovery, 
furthering its legacy as a global leader in the pursuit of gender equality. 

The Fall Economic Statement3 captures the magnitude of the challenge. It’s designed to 
get Canada through a challenging COVID-19 winter, targeting funds to long-term care and 
safe schools, rolling out a major vaccination program, and extending supports such as the 
wage subsidy program. There is an extension of relief to families with young children and 
resources for the promised Federal Secretariat on Early Learning and Child Care. 

Major federal investments will be required to get through the winter, but a broader vision to 
address the long-term and pressing challenges facing Canadian women—income inequality, 
racial injustice, and the care crisis—is equally necessary. COVID-19 can’t be the excuse to 
delay critically needed investments and policy to address these challenges once we’re  
on the other side of this pandemic. 
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What we are seeing
Women-majority sectors were hit hard and fast. By the end of April, 2.8 million women – 
30% of the female labour force – had lost their jobs or were working less than half of their 
regular hours.4 The largest share of job losses was among low-wage workers5 – a group 
we know is overwhelming female, highly racialized, including those who face the greatest 
barriers to employment such as women with disabilities. 

Today, eight months in, more women are back at work and picking up additional hours,  
but the recovery is proving to be as unequitable as the downturn.6 

What’s been called a K shaped recovery is emerging – one where some sectors of the 
economy and those who can work from home have bounced back quite quickly (or haven’t 
experienced any interruption in earnings at all), while other sectors and groups of workers  
in retail, community services, travel, and the like are facing prolonged economic hardship now 
and into the future, as public safety concerns and displacement from automation converge.

The situation is particularly acute for low wage workers, those with the fewest legal 
protections, indeed with the fewest resources of any kind to weather this storm. By 
September, there were 761,000 (or -22.1%) fewer low-wage employees – those earning  
two-thirds of median wage) than 12 months previously.7 

The other key piece of this crisis for women’s economic security is what has been 
happening on the home front. With little assistance forthcoming, women have been 
stepping up to shoulder the huge increase in unpaid labour and caregiving that has 
accompanied the pandemic and stepping back from paid employment. 

Employment gains since April have been especially weak among mothers with children 
under 12, pointing to the impact of school closures, uncertain access to childcare, and 
unequal division of labour in the home. By August, fathers had effectively recouped all  
of their losses, while 12% of the mothers who were working in February were still without 
work or working less than 50% of their regular hours.8 

Heading into September there was a bump in women’s employment, notably in educational 
services, but large numbers of mothers with kids (under 18) are still working reduced hours.  
In September, this number was 70.0% higher than in February, compared with 23.7%  
among fathers.9 

I.  BUILDING A STRONG, 
EQUITABLE AND 
CARING ECONOMY
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On this score, lone parents have experienced the greatest loss of employment and hours 
compared to fathers and to mothers in couple families. By September, they had recouped 
a much smaller fraction of their spring employment losses and many were still working less 
than half time. This was the situation for 17% of all lone parents with kids under 12, including 
32% of mothers with kids under six.10 

These figures do not capture the proportion of women who have dropped out of the labour 
market all together, putting aside their own financial security in order to care for their families’ 
needs. According to RBC Economics, women aged 35-39 years are exiting the labour force  
“in droves”, and mothers with children under 6 account for two-thirds of the exodus.11 

What We Need
The crisis has highlighted the urgent need for structural re-think and systemic change.  
This is not about getting “back to normal” but about “resetting normal.” 

Child Care

To start, there is simply no recovery without childcare. If women are forced to stay home 
because of the economics of COVID-19, household incomes will fall, so will household 
spending, pulling the Canadian economy down with it. Now is the moment to invest in 
comprehensive, high-quality caring services. 

National childcare advocates have called on the federal government to cover the costs 
needed to prevent the permanent shuttering of licenced early learning and childcare 
programs and to ensure services are in place to support the economic recovery. They’ve 
estimated that $2.5 billion is needed for this emergency phase.12 

On this point, the Canadian Centre for Policy Alternatives has just finished surveying over 
12,000 childcare providers across the country and the situation is desperate for thousands. 
Over the next year, there will be a catastrophic loss of capacity, unless support  
is immediately forthcoming. 

A federal response plan must lay the foundation for a comprehensive, publicly managed, 
high-quality system going forward. 

Care Economy

Energy and resources should also be directed to supporting women’s employment in 
the broader care economy. Old style stimulus just will not work. There is no way back, 
mathematically speaking, unless women-majority services are targeted, using this 
opportunity to build out much-needed social infrastructure. 

Health-care workers, in particular, paint a picture of a system that was already struggling 
before the coronavirus hit, drained and strained by austerity measures over the past two 

http://behindthenumbers.ca/2020/03/19/covid-19-nurses-need-support-from-next-weeks-ontario-budget-statement/
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decades. As the second wave of infections takes hold, deaths in long-term care facilities 
are once again, predictably, on the rise13 and hospitals are struggling to meet need in many 
regions of the country.14

The long-term care sector, for one, demands immediate attention. This will involve raising 
the wages of all long-term care workers and those in community-based home care; making 
permanent the federal top up for essential workers; offering part-time workers full-time 
employment at single facilities; and overhauling the standards of care, staffing ratios,  
access to training, and health and safety rights of residents and workers through new 
federal legislation.15 

Poverty Reduction and Homelessness

Another key piece is refocusing on poverty reduction, to support the most vulnerable 
including women and their families facing intersecting forms of discrimination. The three 
new COVID-19 benefits and the temporary changes to EI extend critical support, but 
additional steps are needed to create an even stronger safety net to protect the most 
vulnerable and eliminate poverty. 

The proposed Canada Disability Benefit is a place to start. This benefit could – like the 
National Child Benefit more than 20 years ago – consolidate and transform supports for 
women with disabilities, increasing desperately needed financial assistance, while leveraging 
investment from the provinces and territories for supports and services. Filling this 
tremendous gap in Canada’s income security system for working-age people would  
be a tremendous legacy for this government of this devastating crisis. 

In the medium to longer term, it will be important to design future income support with 
diverse women’s economic needs and experiences in mind. Gender discrimination is baked 
into the existing income security system, directing support to the household, and not the 
individual, “disincentivizing” women’s paid work as the typically lower income spouse.16 
In the COVID-19 context, existing gender bias will create even larger barriers for women 
seeking to increase their hours of employment – which is why investments in new gender-
responsive income supports and tax measures must be accompanied by investments  
in stronger social infrastructure and workplace policies and benefits that afford people  
the flexibility and support to meet their family responsibilities. 

Women’s homelessness, already a crisis prior to the arrival of COVID-19, also demands 
action. Making up roughly half of the homeless population, women are more likely to 
experience poverty, work in low-wage precarious employment, and live in core housing 
need. They are also more likely to experience violence. In the context of the pandemic, 
access to adequate, affordable and safe housing can mean the difference between life  
and death for many. 

There is a commitment to target at least 25% of National Housing Strategy investments  
to projects that support the housing needs of women, girls and their families. And yet the 
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new Rapid Housing Initiative and Reaching Home investments do not contain a similar 
guarantee or mechanism to ensure that the unique experiences and needs of women  
and gender diverse people are taken into account. The recovery plan should fully realize  
the National Housing Strategy to build 125,000 units of affordable housing, and completely 
deploy the 33% carve-out for gender-focused investments and end chronic homelessness. 
This is absolutely essential to ensuring that these very positive investments will make  
a lasting difference for all. 

Employment Equity

The federal government should also take immediate action to improve the earnings and 
working conditions of those in the low-wage workforce by bringing in robust and well-
resourced pay equity and employment equity provisions to tackle longstanding gender  
and racial segregation in the labour market and related wage disparities. 

In the midst of the pandemic, there has been an unprecedented rise in unemployment, 
with the impacts falling most harshly on racialized communities. New data from Statistics 
Canada shows that racialized women (aged 15 to 69 years) are experiencing twice the rate 
of unemployment as non-racialized, non-Indigenous women (12.2% vs 6.0% in October).17 
Several racialized communities have particularly high rates, including Arab women (19.9%), 
South Asian women (14.9%), and Black women (12.6%). 

Now is the time to strengthen the federal Employment Equity Act and attach employment 
equity measures through mechanisms such as Community Benefits Agreements to all 
federal investment programs so that all underrepresented groups have equitable access  
to any new jobs created.

Employment Programs

According to RBC, about half a million jobs are not expected to return in Canada this 
year, most of which are occupied by women. Large-scale reskilling will be needed to pivot 
workers, and it will be important to identify the barriers that may prevent women from 
participating in new employment opportunities such as those associated with the Green 
Economy. To ensure maximum impact, governments will need to design skilling, upskilling, 
and reskilling programs with the varied needs of diverse women in mind. This includes 
access to financial support (e.g., EI, work sharing-while-learning) as well as access to 
affordable, high-quality childcare. 

Young people have been particularly hard hit through the COVID-19 pandemic. Established 
youth employment programs need to be scaled up to prevent long-term economic scarring 
for this generation. Yet, in the last round of funding for the YESS/Skills Link program in the 
Atlantic region, as one example, not one program addressing young women’s employability 
needs received funding. Diverse young women are now expected to attend mainstream 
programs for mixed gender cohorts, despite clear evidence that demonstrates the positive 
impact of women-only employment transition programs. It is recommended that the 

https://www.cmhc-schl.gc.ca/en/media-newsroom/news-releases/2020/canada-rapidly-create-affordable-housing-support-homeless
https://www.canada.ca/en/employment-social-development/programs/homelessness/directives.html
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government engage with organizations supporting women’s labour force participation  
to redesign and expand youth employment programs and to re-institute women as  
a priority category for funding and support. 

Supporting Women Entrepreneurs

Women entrepreneurs – the large majority of whom are small business owners – have been 
profoundly impacted by the COVID-19 pandemic and face unique challenges in navigating 
the recovery including lack of access to capital, smaller networks of mentors and business 
contacts, and disproportionate caregiving responsibilities.18 

At the same time, women entrepreneurs are well positioned to play a pivotal role in efforts 
to help Canada rebuild better. In Saskatchewan, for example, women-owned businesses 
contributed to 26% of GDP and employed 33% of the workforce. 

The government needs to ensure that the voices of women entrepreneurs are heard at  
all levels and to develop a deeper understanding of the support needed so they may grow.

To that end, governments, as well as large corporations, should be implementing supplier 
diversity programs, thus enabling women entrepreneurs to access new supply chains, and 
new customers, and thus ensure the recovery and growth of their businesses. 

Targeted support for digital transformation is another key strategy that could pay large 
dividends for women owned businesses, particularly those in the retail and hospitality 
sectors hard hit in the current economic crisis.  

Governments should also extend support to organizations working with women 
entrepreneurs to strengthen their businesses. These organizations play a critical role 
in providing accessible and tailored assistance to unique groups of entrepreneurs (e.g., 
strategies for expanding digital capabilities, expanding business contacts and customer 
networks, and building links with major buyers). 



9 Roundtable Summary: Recommendations for a Gender Just Recovery

First Nations, Métis and Inuit Women

Any health or economic crisis exacerbates existing socio-economic gaps and in Canada, 
these gaps profoundly shape the lives of Indigenous women. In order to understand the 
ongoing impacts of colonialism and genocide enacted by past governments, that saw the 
strength of Indigenous women and worked to ensure that was taken away, these truths 
must be acknowledged and understood as being at the roots of persistent disparities.  

The COVID-19 pandemic has exacted a huge toll on Indigenous women and their 
communities. Indigenous women were already struggling with high levels of poverty, 
violence and human rights disparities. The pandemic has only exacerbated these challenges. 

The lack of culturally supportive programs and services remains a huge problem. 
Women are looking for the inclusion of cultural practices and ceremony specific to their 
communities in their healing practices. Such community supports are also critical in 
healing the economy. It is essential that First Nations, Métis and Inuit women be involved 
meaningfully in all recovery planning and decision-making, including the allocation of 
resources, and that a distinctions-based process be used to ensure that Métis and Inuit 
women are not left out.

Indigenous women are taking the lead in this crisis, stepping forward as community leaders, 
advocates and entrepreneurs. Indigenous businesses, for example, are being created at nine 
times the rate of non-Indigenous businesses. And of those, twice as many are being created 
by women. 

Indigenous women are more likely to employ Indigenous people and their business plans 
are more likely to have a social impact strategy. 

Enhancing access to financing and investment would help Indigenous women-owned 
businesses surmount the huge barriers precipitated by the COVID-19 crisis and further 
strengthen and expand their reach and impact. To this end, access to quality, affordable 
childcare is also essential.

Indigenous women face unique challenges and have unique business strategies. Further 
research to understand these differences would help governments, non-profits, and 
business leaders to make data-driven decisions. 

At the root of these gaps in resourcing and support is inequality and systemic racism.  
Just look at the news every day to know that this exists – think of the treatment of  

II.  A JUST RECOVERY 
CENTRES THE MARGINS
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Joyce Echaquan and Barbara Kentner, where the toxic mix of racism, discrimination  
and neglect led to their deaths. 

The Canadian government must take action to implement the Calls to Action in the  
Truth and Reconciliation Commission and the Calls for Justice in the Missing and Murdered 
Indigenous Women and Girls (MMIWG) Inquiry Report. 

Women with Disabilities

On November 12th, Maclean’s published an article about a woman (Susan, not her real 
name) who is seeking to access MAID. Her most dearly held wish was to send a message 
to the Prime Minister about the budget, and the need for supports that allow women with 
disabilities to live fully and in dignity. 

The government has shown an understanding of gendered inequality as well as systemic 
racism and is taking the long-view, making deep commitments to address systemic issues 
such as gender-based violence and discrimination, through a vision for change in Canada’s 
relationship with Indigenous peoples, in support of a Feminist Foreign Policy and through 
the Accessible Canada Act.

Intersectional laws, policies and budgets are wholly consistent with Canada’s ongoing 
efforts to reposition itself as an aspirational and aspiring people, a democracy that is 
committed to human rights as our soul, and from an economic perspective, our brand. 
People need to hear that this government is focused on us, on them, on building a caring 
economy.  They need to hear that Canada’s brand is hope.

It is now more urgent and important than ever, and, indeed, strategic for this government  
to embark on a ten-year commitment to a new CARING ECONOMY. 

For further recommendations about centring the needs and perspectives of women with 
disabilities in a disability just recovery, see DisAbility Women’s Network (DAWN) Canada’s 
submission to the Standing Committee on the Status of Women. Please find it attached here.  

Immigrant Women

To date, Canada has largely ignored the plight of the large and growing population of 
people with no / precarious immigration status in Canada – most of whom are racialized. 
These are women whose voices are absent in conversations around recovery. 

In the backdrop, Canada has made recent announcements about massive investments  
in immigration, increasing the level of immigration moving forward. 

It only makes sense that the first step should be to “regularize” the status of people who  
are already in Canada as temporary workers, migrant workers, international students, those 
with no status, and the women who often say that they choose to stay in situations of 
violence because they do not have secure immigration status. 

https://www.macleans.ca/opinion/dying-for-the-right-to-live/
https://www.ourcommons.ca/Content/Committee/432/FEWO/Brief/BR10967473/br-external/DisAbledWomensNetworkOfCanada-e.pdf
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Make no mistake, these are large populations of racialized people. These are the same 
people who hold up the economy, often working under the table, and in unsafe and 
dangerous conditions to support Canada during COVID-19. We simply cannot continue  
to ignore these communities. 

There is a lot of talk a lot about a GBA+ analysis in Canada, but to be frank, the + often  
gets left behind. And the + is where racialized communities and so many other vulnerable 

communities fall. The government has an obligation to all people in Canada to ensure their 
safety and dignity. 

To date, federal COVID-19 relief programs have excluded countless people, including 
women, solely due to their precarious immigration status. This includes workers who are 
laid off, and those whose social insurance numbers or work permits have expired. They 
have not been able to access EI or the CERB funding, leaving them with few choices and 
without a safety net. These are the same women who have long been, and continue to be, 
denied Canada Child Benefits (CCB), even when their children are Canadian born, because 
of explicit discrimination within the Income Tax Act which denies CCB to people with 
precarious immigration status.

To that end, we recommend to the federal government to do the following:

 •  Ensure a strong race equity lens is applied to every decision made during Canada’s 
pandemic recovery; 

 •  Legislate an Anti-Racism Framework and strengthen the role of the federal Anti-
Racism Secretariat; 

 •  Take immediate steps to “regularize” immigration status for people in Canada; 

 •  Immediately, and going forward, eliminate immigration status as a requirement  
to access any federal benefit;

 •  Reform the immigration law so that it can no longer be used as a tool to perpetuate 
violence against women. 
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There is still a lack of coordinated data to help fully understand the sex and gender 
differences and implications of COVID-19. While the Immunity Task Force supports studies 
that measure the immune response, it is essential also to consider the unique biology of 
women’s bodies, intersections with social determinants of health, and the significant health 
impacts of public health countermeasures.19 

COVID-19 has greatly magnified existing gender inequities. Women are experiencing the 
lowest levels of labour force participation in three decades, disproportionate caregiving 
responsibilities, increased levels of gender-based violence, and greater risks of exposure 
to COVID-19 linked to their higher representation as healthcare workers and other female-
dominated industries. These examples only scratch the surface, and are not isolated from 
one or another. 

These factors are contributing to poorer health outcomes for women as a result of the 
wider COVID-19 pandemic and public health countermeasure impacts. We are already 
seeing a significant increase anxiety, depression, and PTSD among health care workers and 
women in the larger community. Women’s access to reproductive health services has been 
impacted. The majority of screenings and surgeries that were delayed this past spring were 
for women. These health consequences of the pandemic will have substantial, long-term 
consequences for years to come. 

A not-for-profit institute dedicated to advancing women’s health in Canada and globally 
is still an urgent priority considering the gendered health inequities being amplified 
and magnified today. A phased approach to the development of a National Institute for 
Women’s Health Research with an initial focus on COVID-19 women’s health research 
provides an ideal strategy for marking this government’s legacy commitment to the health 
of women in Canada and gender equality, and will provide innovative policy and spending 
solutions to the federal government as we work together to ensure we ‘Build Back Better’.

III.  ADDRESSING  
HEALTH DISPARITIES
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Violence against Women (VAW) has been referred to as the shadow pandemic, in a term 
coined by the United Nations or the pandemic within the pandemic. VAW advocates have 
been ringing alarm bells for decades. The World Health Organization had declared VAW  
an issue of epidemic proportion all over the world far before the COVID-19 pandemic. 

Since 2014, Women’s Shelters Canada (WSC) has led a collaborative effort in advocating for 
a National Action Plan (NAP) on violence against women. The initial Blueprint for Canada’s 
NAP was released in February of 2015. In summer 2020, a Reissued Call for Canada’s NAP 
on VAW and GBV was released. The call has been endorsed by over 250 organizations,  
all supporting the call for an intersectional, bold, and robust NAP.  

The Reissued Call outlines why all governments must take a new approach. As part of 
the federal government’s COVID-19 recovery response, and in light of the groundswell of 
discontent with inequality, racism, police brutality, and the stalled progress on the Murdered 
and Missing Indigenous Women and Girls (MMIWG) recommendations, a truly intersectional 
NAP could mark real progress on many fronts. 

We strongly encourage the government to review the Reissued Call and to move ahead  
in this direction. What is currently on the table does not reflect an intersectional, bold  
and robust plan but rather a list of ideas for federal spending. A truly intersectional NAP 
could mark real progress on many fronts.

IV.  ADDRESSING 
GENDER-BASED 
VIOLENCE

https://endvaw.ca/wp-content/uploads/2020/09/Reissued-Call-NAP-on-VAW.GBV_.pdf
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Following the 2008 recession, the federal government’s austerity measures and cuts 
to public services had a catastrophic impact on women generally, but even more so for 
immigrant women, racialized women, single mothers, Indigenous women, and women with 
disabilities. In addition to relying on public services and social infrastructure within these 
sectors, often the most marginalized women are the ones holding these fragile services and 
supports together. These women-majority sectors are typically the first targets of austerity 
measures. It is a double whammy for women. 

Canada’s public services and social infrastructure had not recovered from those austerity 
measures after that recession even before this pandemic hit. Even before the last wave of cuts, 
there were major gaps in public services and social infrastructure, leaving many people behind. 

Eighty percent of workers in non-profits and charities are women and much of their work 
is considered care work, particularly when considering the contributions of racialized, 
immigrant, and Indigenous women. Women and children make up a large portion of the 
populations they serve. This includes after-hours support, childcare, public health promotion 
and prevention – in fact a whole safety net for women and their families. This work seeks  
to improve the social determinants of health.

The interconnections between social, political, and economic conditions are such that 
these all need to be considered together. With this framing, any economic recovery should 
prioritize public investments in social infrastructure like health care and childcare as well  
as not-for-profits such as women’s rights organizations doing essential work and advocacy, 
organizations which have been underfunded, defunded or ignored for decades. 

Canada cannot fall back into past practices of austerity ‘after the crisis is over’. Any 
increases in public investment should not be viewed as short-term stop-gap measures,  
but rather as a necessary public good in itself, part of a long-term commitment to  
universal public services. 

The Action Plan on Women and the Economy Task Force has the potential to get to the 
root of many of the interconnected issues raised in this brief, but its success in doing 
so will depend on where it is housed, its scope and resourcing and its composition. It is 
absolutely essential that this Task Force include and support the meaningful involvement 
of a wide array of gender equality and women’s rights organizations representing diverse 
demographics of women advocating for equality in Canada. 

V.  BUILDING WOMEN 
ORGANIZATIONS’ 
RESEARCH AND 
ADVOCACY CAPACITY
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Canada can no longer add women as a footnote or appendix into a pre-existing economic 
plan. What we need is a federal budget and an economic recovery process that engages 
with women as central stakeholders. An intersectional feminist approach to the economic 
crisis requires concrete action and financial investments. 

A feminist recovery is not just an issue for women but is vital to Canada’s recovery as a 
whole. Canada and this government have a historic moment to build a new legacy. What 
would it look like for Canada to be a leader in centering women’s voices and lives? What 
would it look like for the next federal budget to include concrete action and financial 
investment for all women? 

Only 23% of global COVID-19 taskforces are comprised of women. The Taskforce for 
Canada’s Action Plan on Women in the Economy must have strong representation from 
women-majority sectors and the feminist movement at large in order to reflect those  
most impacted by COVID-19. And it must also be housed with the Finance Minister  
or the Prime Minister. 

And finally, we recommend that the federal budget include multi-year core funding for 
gender equality and women’s rights organizations that provide both advocacy and service 
delivery within the women’s movement. Stable funding would sustain our work and facilitate 
participation in the critical discussions, now underway, shaping the lives of women and 
gender diverse people. 

We hope that this Roundtable will be just one of many more conversations to come. We are 
invested and willing to work alongside you to change the conditions for all women in this 
country. This is an invitation for you to benefit from our collective knowledge as you work  
to build the next federal budget. 

Let’s truly be in this together. 

CONCLUSION
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